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VISION & MISSION

VISION STATEMENT

OADC members adhere to the highest industry standards and are
preferred and valued on all demolition and abatement projects.

MISSION STATEMENT

OADC supports the interests of our members, advocates for clear, fair and functional
legislation and develops, maintains and sustains a positive and proactive relationship with
the Labourers’ International Union of North America and the Ontario Provincial District Council.

OUR COMMITMENT

OBJECTIVE 1

OBJECTIVE 2

OBJECTIVE 3

Promote the use of OADC
contractors. Specifically, every
owner, general contractor and
municipality knows who OADC
is and wants to work with OADC
contractors exclusively.

Intensify efforts to pass
Bill 142 (Construction Lien
Act Amendment, 2017)

Ensure that OADC members
can compete on price with
non-union contractors (i.e.
close the gap on labour costs)
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MEMBER BENEFITS

TOP FIVE REASONS TO USE OADC
PROFESSIONAL REPRESENTATION

1

• Employer Bargaining Agent for all Demolition and Abatement Contractors who have signed the
Demolition Collective Agreement with LiUNA OPDC
• Lobby the government and its agencies on behalf of the Industry

2

• Quarterly member events for networking and fellowship
• Industry meetings to keep membership informed about relevant, trending issues and changes
• Annual General Meeting

3

• Assist members to navigate and interpret the current Collective Agreement
• Grievance management
• Jurisdictional dispute support

4

• Expand your industry network through social events and networking opportunities
• Raise your company profile through exposure over print and digital platforms

5

FELLOWSHIP AND MEMBER ENGAGEMENT

MEMBERSHIP SUPPORT

GROWING YOUR BUSINESS

WORKFORCE MANAGEMENT
• Provide members with current legislation about Health and Safety, WSIB, Ministry of Labour
and other Provincial Government implementations or changes
• Access to Ontario College of Trade programs and apprentices
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EXECUTIVE DIRECTOR MESSAGE

A BRIGHT
FUTURE AHEAD
>> R
 eflecting on 2019 and anticipating 2020
The 2020 outlook for the Ontario construction
sector is strong, driven by infrastructure
investments, nuclear decommissioning
projects and continued investment in public
transportation. Construction has always been
an important barometer for the provincial
economy, and a busy forecast bodes well
for everyone.
Getting work done in the future may prove
to be challenging. Ontario is facing a serious

8
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labour shortage with an aging workforce set
to retire. As part of its Open for Business,
Open for Jobs strategy, the Government of
Ontario is working to attract more young
people to the skilled trades and employers to
hire more apprentices. As part of its strategy,
the government is investing in programs
to bring awareness of the trades as a
career to high school students, and we’re
also seeing good moves in terms of training
and skills development.

OADC MAGAZINE

For our part, the OADC will be lending
our support to advocate for, and champion
demolition and abatement as viable and
rewarding career opportunities for young
people in Ontario. Our industry is a ‘boutique
trade’ involving specialized work that demands
professional, knowledgeable and safetyconscious teams with a keen understanding
of structural interpretation and the impact
of their work on the community and the
environment. We look forward to working

EXECUTIVE DIRECTOR MESSAGE

with others in the sector, including LiUNA
and our government colleagues to bring
profile and passion to the benefits of working
in our trade, introducing a whole new
generation to the industry we love!

There are currently three nuclear generation
stations in Ontario that have not been
decommissioned – Pickering, Darlington
and Bruce Power. All nuclear generating
stations have a lifecycle, and decommissioning
occurs at the end of the useful life of a reactor.
Decommissioning is highly specialized work
and is carried out in accordance with Canadian
Nuclear Safety Commission regulatory
requirements to ensure protection of the
workers, the public and the environment.
When the Ontario nuclear generating stations
prepare to be decommissioned and the land
repurposed, we know that OADC member
organizations will be a reputable source
of highly trained contractors prepared
to take on this specialized work (the
Pickering nuclear generating station
will end commercial operations in 2024
with decommissioning beginning in 2028).
The OADC celebrates some key successes
of the past year.

We are in the midst of our 3-year strategic
plan (2017-2020) and the Board of Directors
remains committed to the plan and our core

“For our part, the
OADC will be lending
our support to
advocate for, and
champion demolition
and abatement as
viable and rewarding
career opportunities
for young people
in Ontario.”

objectives. We are pleased to have successfully
achieved our goal of pursuing Bill 142 (Ontario
Construction Lien Act Amendment), providing
mandatory prompt payment requirements
and a fast-track dispute resolution process.
The Bill came into effect on October 1, 2019
and is great news for our industry. The Act will
impact all construction work and projects in
the province and brings Ontario in line with
practices in Europe, Australia, and most U.S.
states. The OADC will continue to work with
all levels of government and other industry
associations to ensure that our members’
voice and position is heard.
In April 2019, we successfully negotiated
our demolition collective agreement with
LiUNA. Key benefits of the updated agreement
allow for the mobility of key individuals
to move across local jurisdictions, along
with simplifying and streamlining wage
schedules and existing agreement language.
These changes will make it easier for
OADC contractors to assemble the teams
they need for work across the province,
and ensures agreements can be easily
understood and interpreted.

As part of our industry leadership work,
we continue to build the OADC brand. In
December 2019, we exhibited at The Buildings
Show-Construct Canada which was a terrific
opportunity to network with industry
colleagues and have important discussions
with attendees about the value of working
with OADC member companies. In March
2020, a group of member companies and their
teams headed to Las Vegas for the CONEXPOCON/AGG show, North America’s largest
construction trade show. OADC is pleased to
support our member organizations with the
opportunity to participate in and learn from
these signature industry events. And speaking
of building brand, I’m pleased to share that I
attended 99 meetings or events on behalf of
OADC members in 2019!
I hope you’ll enjoy this issue of OADC
Magazine. We bring you several feature stories
that we hope will inform and educate. Our

cover story, Cybersecurity in the construction
industry (page 52), is chock full of tips to help
you safeguard your company from bad actors.
On page 51, you’ll read about Bill 142 and
the prompt payment rules and adjudication
that promise to have a significant impact on
construction projects in the province. You’ll
want to review the article on page 62, the WSIB
Health and Safety Excellence program, which
provides a roadmap for organizations looking to
incorporate best practices into their health and
safety programs. As always, we’re interested in
your comments and feedback about the Magazine!
I would like to thank our current and past
Board of Directors and Committee Members
for your commitment and dedication to our
association and members. Sharing your
expertise, volunteering your time, and
championing the issues that matter to our
association is deeply appreciated. Thanks
are also extended to our members whose
camaraderie and engagement make OADC
the vibrant association it is.

COVID-19 is making a significant impact around
the world and on virtually every aspect of life
and business, and the demolition and abatement
industry will not be exempt. Rest assured the
OADC will continue to monitor the situation
and advocate on behalf of the sector as we
navigate through this unprecedented situation.
You can now find the OADC on social
media (Facebook: @OADContractors and
LinkedIn: Ontario Association of Demolition
Contractors). Follow us to stay up to date on
industry events and join us in conversation.
Looking forward to another successful year.

Margaret Taylor,
Executive Director
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BOARD OF DIRECTORS

OADC
BOARD OF
DIRECTORS &
COMMITTEE
MEMBERS
The Ontario Association of Demolition
Contractors (OADC) is governed by a team
of industry leaders from our membership who
were selected for their breadth and depth of
industry experience. Through their strategic
guidance and oversight, these professionals
collectively play a vital role in advancing the
work of OADC and the industry at large.

BOARD OF DIRECTORS (left to right}

(Standing): Travis Willison, Director; Charlie Dahl, President & Chair;
Ted Barron, Vice President. (Sitting): Robin Priestly, Past President &
Chair; Carmelo Pastore, Director; Francesca Palleschi, Director.
Floating: Brian Priestly, Director.

NEGOTIATIONS COMMITTEE (left to right}
Charlie Dahl, Margaret Taylor, Carmelo Pastore,
Robin Priestly, Ted Barron.
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COMMITTEES

Currently, the OADC is nearing the end of its 2017-2020
strategic plan. Our main objectives include:
• Promoting the use of all OADC Contractors
• Intensifying our efforts to ignite Bill 142 and other industry
relevant legislation
• Focusing on developing needed workforce and to ensure
that each OADC Member receives qualified personnel
• Continuing the effort and supporting our partners in the
promotion of unionized work

The OADC remains committed to giving voice to the
interests of our members through proactive government
relations, professional representation and broad networking
to establish a formidable network of industry connections.
We champion the issues that matter to our members and
work to advance industry best practices, and will continue
to expand our role and elevate our profile to better market
our member companies.

In November 2019, the Board of Directors
headed to The Blue Mountains to conduct
their annual strategic plan update
meeting. Erin Roberts from Zzeem Inc.
joined the Board as meeting facilitator.
With OADC business completed,
the Board turned its attention to…
axe throwing! Learning to throw a
bullseye is harder than it looks, but the
Board had a fun team-building event
nevertheless. Axe throwing is thrilling,
entertaining and safe! It has become
so popular that across North America
there are public sessions, groups, and
competitive leagues. If you haven’t
had a chance to be a ‘thrower’ yet,
we recommend you give it a try!

The Board of Directors, Executive Director Margaret Taylor and our members, wish to
extend an enormous and heartfelt thank you to our Past President, Robin Priestly, for
her leadership and support over the past several years. During her tenure as President,
Robin led OADC through numerous changes and challenges and we appreciate her
vision for the future, and passion for the industry. Many thanks Robin!
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SKILLED WORKERS

SKILLED TRADES
TRAINING IN ONTARIO

On November 21, 2018 the Ford government enacted Bill 47, the Making Ontario Open for Business Act.
Bill 47 brought a number of sweeping changes to Ontario’s labour and employment-related legislation,
including some fundamental changes to the Ontario College of Trades and Apprenticeship Act (“OCOTAA”).
First and foremost, the College is gone.

Second, the new legislation gives the Minister
of Labour the power to (among other things):
a) prescribe “trades” and “skill sets”;
b) prescribe “restricted activities”;
c) issue policies describing the activities
of trades and skill sets; and
d) approve training providers for
apprenticeship programs.
In particular, Bill 47 immediately set all
journeyperson to apprentice ratios to 1 to 1.

Bill 47 also established a moratorium on all
trade classification and reclassification reviews,
and announced the wind down of the College
of Trades.

The skilled trades training and apprenticeship
legislation to replace OCOTAA came as part
of the 2019 Budget. Buried as a schedule (40)
is the Modernizing the Skilled Trades and
Apprentices Act (the “MSTAA”).
While most of the details about how trades
training and apprenticeship will in future be
administered will come in the more detailed
regulations that are yet to follow, there are
some indications in the MSTAA about how
the government intends to proceed.
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The MSTAA makes notable distinctions
between the terms “trades,” “skill sets,” and
“restricted activities.” We can reasonably
expect that the naming of specific “trades” will
follow the traditional definitions with which
the industry is familiar (especially since there
is a commitment in the legislation to remain
within the Interprovincial Red Seal Program).

The introduction of “restricted activities” as
a separate category, however, is new. From
an enforcement standpoint, it appears that
the focus going forward will be on these
restricted activities, which will exist as a
subset within trades and may be included in
one or more trades or skill sets. There will no
longer be a legal distinction or divide between
“compulsory” or “voluntary” trades.
Also new is the concept of training and
certification in particular “skill sets”, which

are likely to be a subset of a “trade”
(e.g. finishing carpenter, framing carpenter,
forming carpenter).

In terms of the implications of the MSTAA for
the demolition and abatement industry, this
legislation may clear the path for the creation
of skill set training and certification specific
to the industry (e.g. Abatement Worker,
Demolition Equipment Operator, Demolition
Worker, etc.).
Additionally, it had long been a concern
held by some of the voluntary trades and
contractors that the OCOT and its enforcement
officers were being used by the compulsory
trades to assert trade jurisdiction over
work within their scope of practice. The
abolition of the distinction between voluntary
and compulsory trades should decrease
the likelihood that Ontario’s trade and
apprenticeship legislation can continue
to be used as a tool to assert or protect
trade jurisdiction by the formerly
compulsory trades.
Whatever ultimately happens with this new
legislation, the OADC will no doubt be front
and center in advocating for enhanced skills
training and certification on behalf of OADC
contractors and the highly skilled workers
they employ.

MEMBER PROFILE

OUR MEMBERS ARE

OUR BIGGEST ASSET
>> GET TO KNOW OUR MEMBERS

Our Members are what make our association so powerful. From Amherstburg to
Sarnia and Toronto to Thedford, OADC Members work on construction sites across
this province each and every day. In the following pages, meet 30 of our Members.
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MEMBER PROFILE

A & O CONTRACTING INC.
Head Office Address:
2355 Royal Windsor Drive, Unit 6,
Mississauga, ON
L5J 4S8
Senior/Chief Estimator:
Amos Singh
Email:
amos@aandocontracting.com
Direct Line:
905-828-6868
Website:
www.aandocontracting.com
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:

A & O Contracting provides an innovative, competent,
and competitive service to the Environmental, Disaster
Restoration, General Construction, and facility maintenance
industries while holding the highest regard for quality
and creating a safe, responsible and enjoyable environment
to work in.

14

SPRING 2020

OADC MAGAZINE

MEMBER PROFILE

BEL-CO INC.
Head Office Address:
1220 Creditstone Road
Concord, ON
L4K 5T2
Senior/Chief Estimator:
Jim Antonangeli
Email:
jimmybelco@yahoo.com
Direct Line:
416-665-6297
Website:
www.belco.vpweb.com
Category:
Interior Demolition, Structural Demolition,
Soil Remediation
ABOUT:

Celebrating our 35th Anniversary, Bel-Co was founded and
incorporated in 1985 by present owner Jim Antonangeli. The
primary business then was transporting heavy equipment
to various job sites. Over the years Bel-Co has expanded its
services in waste haulage, demolition and excavation. Bel-Co
in the last 15 years has shifted its focus more to demolition
and is equipped to demolish a variety of structures such as
schools, university, houses, banquet halls, barns, chimney
sacks, etc. and challenging projects such as partial interior
historical building demolition while working backwards for
history’s sake.
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MEMBER PROFILE

BIGGS AND NARCISO
CONSTRUCTION SERVICES INC.
Head Office Address:
181 Bentley Street, Unit 14
Markham, ON
L3R 3Y1
Senior/Chief Estimator:
James Graham
Email:
james@biggsandnarciso.com
Direct Line:
905-470-8788
Website:
www.biggsandnarciso.com
Category:
Abatement, Interior Demolition
ABOUT:
Biggs and Narciso Construction Services Inc. has been a
leader in the environmental industry for over thirty years.
We have successfully completed hundreds of millions of
dollars of abatement projects for some of the largest building
owners, property managers and consultants in Canada. Our
services include: Interior Demolition, Asbestos Removal
as well as Lead and Mold remediation. We can also assist
with the installation of new non-ACM sprayed fireproofing
and HEPA floor grinding back to slab. Our Demolition and
Abatement experts have completed countless projects in
occupied buildings. We are well aware of the owners, as well
as the occupant’s concerns. We employ a Safety Department
that constantly monitors every project to ensure compliance,
as well as worker safety. All our employees have extensive
training and experience and carry 253H Hazardous Material
worker certification. Let us assist you on your next project.
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CANADIAN INDUSTRIAL
SPECIALTIES
Head Office Address:
545 Gladwish Drive
Sarnia, ON
N7T 7H3
Senior/Chief Estimator:
Jonathan Smit
Email:
jsmit@cisenviro.com
Direct Line:
519-336-3013
Website:
www.cisenviro.com
Category:
Abatement
ABOUT:
In business since 1985, Canadian Industrial Specialties
has developed into one of the most trusted and respected
environmental remediation contracting firms operating
in Southwestern Ontario Region. Providing Asbestos
Abatement, Mold Abatement and Infectious Control
Setup to our clients. Our client base includes Residential –
Commercial – Institutional work at a wide range of
facilities such as: Banks, Hospitals, Schools, Municipalities ,
Courthouses, Government Facilities, Residential Homes, etc.
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MEMBER PROFILE

CANVIRO SERVICES CORP.
Head Office Address:
450 Matheson Boulevard East, Unit 37
Mississauga, ON
L4Z 1R5
Senior/Chief Estimator:
Micheal Cicconi
Email:
mcicconi@canviro.ca
Direct Line:
905-502-0278
Website:
www.canviro.ca
Category:
Abatement, Interior Demolition
ABOUT:
Offering a wide range of demolition and hazardous materials
abatement services. As a fully licensed, bonded and insured
contractor, we provide environmental solutions tailored
to your project’s needs. We offer expert and professional
hazardous materials abatement services in strict compliance
with all federal and provincial OH&S Regulations.
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CONTROLLED DEMOLITION
GROUP INC.
Head Office Address:
2465 Cawthra Road
Mississauga, ON
L5A 3P2
Senior/Chief Estimator:
Bart Fudala
Email:
bart@controlleddemolition.ca
Direct Line:
289-232-6566
Website:
www.controlleddemolition.ca
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:
As specialists in the Demolition sector, we bring innovative
solutions and cutting edge demolition technology to the
forefront of the construction industry.
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MEMBER PROFILE

CURMANN CONTRACTING LTD.
Head Office Address:
81 Northline Road
Toronto, ON
M4B 3E5
Senior/Chief Estimator:
Francesca Palleschi
Email:
estimating@curmann.com
Direct Line:
416-755-1512
Website:
www.curmann.com
Category:
Abatement, Interior Demolition
ABOUT:
For 40 years, Curmann Contracting Ltd. has built and
consistently maintained a go-to reputation in Interior
Demolition and Environmental Abatement in Toronto. Our
commitment to quality workmanship and professionalism
has resulted in the accumulation of long term clients who
expect and receive complete satisfaction with each project,
large or small. Our exemplary safety record continues to
speak for itself as we maintain skills and safety training to
the highest standard. No safety precaution can be repeated
too often and ‘safety first’ is our default motto.

Recycling of construction materials requires transparent
accountability and as a subcontractor who cares about the
environment and our corporate responsibility, we take extra
measures to re-use and recycle, often going beyond the
specifications of individual projects.
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DELSAN-A.I.M.
ENVIRONMENTAL SERVICES INC.
Head Office Address:
160 Vinyl Court
Woodbridge, ON
L4L 4A3
Senior/Chief Estimator:
Carmelo Pastore
Email:
delsan@delsan-aim.com
Direct Line:
416-494-9898
Website:
www.delsan-aim.com
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:
Delsan-A.I.M. Environmental Services Inc. offers complete
decommissioning, demolition, hazardous materials management,
abatement (asbestos/mold/PCB), industrial cleaning, AST/UST
removal and site remediation. As part of our decommissioning
services we offer demolition (structural, complete or
partial), interior retrofitting, tear-outs as well as asset and
scrap recovery. Our successfully completed projects include
refineries, mines, pulp and paper mills, manufacturing plants,
office buildings, hospitals, airports, government buildings,
schools and utility installations. We prepare the future by
reinventing the traditional demolition market through our
unequalled expertise in environment, health and safety,
planning and professional project management.
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MEMBER PROFILE

ENVIRONMENTALL CONTRACTING
SERVICES INC.
Head Office Address:
5 Binnington Court
Kingston, ON
K7M 8N3
Senior/Chief Estimator:
Michael Compeau
Email:
estimating@environmentall.ca
Direct Line:
613-634-1004
Website:
www.environmentall.ca
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:
MISSION: Building, restoring and converting physical
environments for future sustainability.

VISION: Be the industry leader in the field of environmental
and restoration contracting services across Eastern and
Central Ontario.

VALUES: SAFETY – Safety first, always; INTEGRITY –
Treat every relationship with honesty, trust and respect;
QUALITY – Provide solutions and service that meet and
exceed expectations; SERVICE – Deliver 100% accountability
to commitments; RELATIONSHIPS – Treat every employee
and client relationship with a “here today, here tomorrow,
here for the long term” approach; CORPORATE CITIZENSHIP
– Balance profit with employee welfare, community
involvement, and environmental sustainability.
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GFL INFRASTRUCTURE
GROUP INC.
Head Office Address:
100 New Park Place, 5th Floor
Vaughan, ON
L4K 0H9
Senior/Chief Estimator:
Keri Wellhauser
Email:
infrastructure@gflenv.com
Direct Line:
905-326-0101
Website:
www.gflenv.com
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:
GFL’s qualified demolition and HazMat abatement team
brings decades of experience to commercial, institutional
and industrial projects – interior, structural and complete
demolition as well as projects with specific needs such
as historical preservation. The full range of customized
equipment addresses unique site challenges – excavators
with a reach of 167’ allow safe access to high and awkward
areas and smaller units can enter areas with restricted
access. In extreme or confined spaces our robotic equipment
ensures work is completed quickly and safely.
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MEMBER PROFILE

HIGHPOINT ENVIRONMENTAL
SERVICES INC.
Head Office Address:
265 Bartley Drive
Toronto, ON
M4A 2N7
Senior/Chief Estimator:
Derval Edwards
Email:
derval.edwards@highpointenv.ca
Direct Line:
416-279-0363
Website:
www.highpointenvironmental.ca
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:
Highpoint Environmental Services Inc. is a privately owned company
with our head office located in Toronto, Ontario. We provide specialized
services to the ICI sectors of construction. Our management and field
supervision have a wealth of experience performing work on demolition,
abatement and remediation projects.
Highpoint has extensive experience working in occupied facilities such
as commercial high rises, hospitals, schools and correctional facilities.
We deliver these projects in a safe and timely manner with minimal
disruption to building occupants and operations.
Safety takes priority on all project sites. Highpoint has an excellent
safety record and continually updates and trains field supervision
and trades people. Demolition services include building & structural
demolition, interior demolition and heritage demolition. Highpoint
also performs excavation, soil remediation and underpinning.

Abatement services include asbestos, mould, lead and PCB’s. We provide
infection control service to hospitals and healthcare facilities. Highpoint
maintains an excellent Bonding Facility and Pollution Liability Insurance.
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I & I CONSTRUCTION
SERVICES LIMITED
Head Office Address:
70 Newkirk Road, Unit #6
Richmond Hill, ON
L4C 3G3
Senior/Chief Estimator:
John Watters
Email:
info@iandi.ca
Direct Line:
905-884-1290
Website:
www.iandi.ca
Category:
Abatement, Interior Demolition
ABOUT:
I & I Construction Services Limited is a proud member of
OADC and has been providing and managing a full range
of environmental abatement and construction services
across Ontario for over 30 years. We are one of the most
trusted names in the asbestos, mold and lead abatement
industry. We also provide a full range of other remedial
services including infection/disease control. We maintain
a commitment to accommodate the most specific needs
of our clients while maintaining the highest level of safety,
workmanship and cost efficiency. We specialize working in
institutional, commercial and industrial facilities. We are fully
bondable and provide insurance coverage of $10,000,000.
We are also affiliated members of: Toronto Construction
Association, Environmental Abatement Council of Ontario
and Interior Systems Contractors Association.
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INFLECTOR ENVIRONMENTAL
SERVICES
Head Office Address:
6961 McKeown Drive
Greely, ON
K4P 1A2
Senior/Chief Estimator:
Richard McLean
Email:
estimating@inflector.ca
Direct Line:
613-798-8070
Website:
www.inflector.ca
Category:
Abatement, Interior Demolition,
Structural Demolition
ABOUT:
Inflector Environmental Services (Inflector) is a
full-service environmental contracting company providing
asbestos abatement, mould and lead remediation, general
demolition, emergency response and industrial specialized
equipment rental.
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JMX CONTRACTING INC.
Head Office Address:
27 Anderson Boulevard
Uxbridge, ON
L9P 0C7
Senior/Chief Estimator:
Charlie Dahl
Email:
charlie.dahl@jmxcontracting.com
Direct Line:
905-841-2224
Website:
www.jmxcontracting.com
Category:
Abatement, Interior Demolition, Soil Remediation,
Structural Demolition
ABOUT:
It is no accident that JMX Contracting Inc. is becoming
Canada’s “go-to” demolition company. Tackling every project
with highly trained, experienced and dedicated professionals
is the key to their success. The tallest building to be demolished
in Canada was taken down by JMX, The Empire Landmark
Hotel. That project included the demolition of a 44-story
building and revolving restaurant, 1.26 million pounds of
asbestos abatement and over 40,000 tons of recycled material.
JMX is currently decommissioning the Ontario Power Generation
Station in Lambton Ontario. Using their varied locations and
services, JMX provides their clients with an advantage – they
can undertake a single or multi-service project and perform
the entire operation in-house resulting in lower costs. JMX’s
fleet includes the most current equipment and technologies
available in the industry ensuring government standards
are met while completing each project safely, on-time and
within budget. Being COR certified, JMX is your all-around
demolition company.
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JMX ENVIRONMENTAL INC.
Head Office Address:
1958 Notion Road
Pickering, ON
L1V 2G3
Senior/Chief Estimator:
Peter Bensley
Email:
peter.bensley@jmxenv.com
Direct Line:
905-426-8315
Website:
www.jmxenvironmental.com
Category:
Abatement, Interior Demolition
ABOUT:
JMX Environmental has been specialized in the abatement
of asbestos, lead, mould & PCB’s for over 10 years. We have
successfully completed thousands of projects of all sizes across
Canada in public and private institutions & facilities, school
boards, hospitals and corporate offices, many of which were
highly secure environments. We also specialize in interior
demolition and infection control. JMX has extensive experience
in occupied buildings as well as working in remote areas of
Canada. JMX Environmental is a proud member of the
Environmental Abatement Council of Ontario (EACO).
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JOBI CONSTRUCTION LTD.
Head Office Address:
33418 Roman Line
Lucan, ON
N0M 2J0
Senior/Chief Estimator:
Matt Castle
Email:
mcastle@jobiconstruction.com
Direct Line:
519-227-1181
Website:
www.jobiconstruction.com
Category:
Abatement, Interior Demolition, Soil Remediation,
Structural Demolition
ABOUT:
JoBi Construction Ltd. is an enterprise that brings to the market
the core business of demolition, asbestos abatement, and Lead
removal, fire stopping, fire proofing and mould remediation.
The founder has personal expertise in his professional career
ranging from residential, commercial and industrial project
management. This experience gives management an acute
insight into the commercial abatement environment. We are
a service-based company offering remediation services to
both government and private companies that are looking for
complete solutions. Hazardous waste management, asbestos
abatement and Lead removal, fire stopping, fire proofing and
mould remediation, which demands a high degree of safety
specialization. We intend to provide this competence and
safety expertise as a service to our customers.
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JONES GROUP LTD.
Head Office Address:
7809 Howard Avenue
McGregor, ON
N0R 1J0
Senior/Chief Estimator:
Terry Jones
Email:
terry.jones@jonesgroup.ca
Direct Line:
519-726-6033
Website:
www.jonesgroup.ca
Category:
Abatement, Interior Demolition,
Structural Demolition
ABOUT:
Southern Ontario’s most trusted demolition contractor for
over 25 years.
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LIONS GROUP INC.
Head Office Address:
10795 Highway 9
Caledon, ON
L7E 0G5
Senior/Chief Estimator:
Oliver Ricardo
Email:
jay@lionsdemo.ca
Direct Line:
416-245-0000
Website:
www.lionsgroupinc.com
Category:
Abatement, Interior Demolition, Soil Remediation,
Structural Demolition
ABOUT:
Lions Group Inc. has been actively engaged in the demolition
industry for over 30 years, successfully completing projects for
residential, industrial, commercial and institutional clients.
We have technical expertise, machinery and skilled manpower
with a proven track record to take on projects of any magnitude
offering selective and total demolition services. Behind each
successful project stands the Lions Team – a talented group of
professionals with decades of experience dedicated to absolute
perfection on each new project. At Lions, we demolish
structures with the kind of precision and planning needed to
complete each project on time without accident or delay. In
addition to demolition, our services and expertise includes
excavation, underpinning, asbestos, lead and mold abatement
and soil remediation. Our skilled team of experts, draw on
backgrounds in environmental remediation, engineering,
dismantling, traditional demolition, explosives, material
handling, and the latest technology to guarantee complete
predictability to handle each project to completion.
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MDEL INC.
Head Office Address:
23-1111 Davis Drive, Suite 431
Newmarket, ON
L3Y 9E5
Senior/Chief Estimator:
David Blyth
Email:
dave@mdelinc.ca
Direct Line:
416-707-5919
Category:
Abatement, Interior Demolition,
Structural Demolition
ABOUT:
With over 25 years in the Demolition and Environmental
Decommissioning Industry, David Blyth, owner of MDEL Inc.,
has extensive knowledge and experience in completing the
most complicated of projects on time and within budget while
maintaining and keeping safety as the number one priority.
Over the years, David has managed several of the largest
environmental projects in Canada. More recently with MDEL
Inc., he is turning the focus more on the interior demolition
and environmental abatement of hospitals, shopping malls
and large office buildings. At MDEL, we work closely with our
clients to develop a procedure and methodology to complete
a project in not only a cost effective and safe manner, but also
one that has the least amount of disruption to the day-to-day
operations of their business or the building occupants when
working in occupied spaces. Have a project you need to
expedite, call MDEL today.
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MGI CONSTRUCTION
CORPORATION
Head Office Address:
11 Dansk Court
Toronto, ON
M9W 5N6
Senior/Chief Estimator:
Kamyar Mirrajaei
Email:
estimating@mgicorp.ca
Direct Line:
647-878-5706
Website:
www.mgicorp.ca
Category:
Abatement, Interior Demolition, Soil Remediation,
Structural Demolition
ABOUT:
Leveraging multiple and overlapping generations of field
experience, MGI is solemnly dedicated to providing our clients
with cost-effective and timely service; our employees with a safe
and rewarding workplace; and our planet with environmentally
sound business strategies and operating procedures. Health,
safety, and the environment are our main concern; we’ve
developed comprehensive policies and training procedures
to help ensure that theoretical protocol matches field practice.
We strive to maintain these high standards by adopting
formal systems that assist in achieving these mutual goals
all the while recognizing the benefits of being flexible in
an industry that occupies a unique dynamism between
the economy and both the public and political spheres.
Our services are fully insured, licensed, and bonded.
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MONAGHAN’S DEMOLITION &
RESTORATION SERVICES LTD.
Head Office Address:
Windsor, ON
Senior/Chief Estimator:
Rob Monaghan
Email:
robmonaghan62@hotmail.com
Direct Line:
519-990-1982
Category:
Abatement, Interior Demolition,
Structural Demolition
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OSC CONSTRUCTORS ULC
Head Office Address:
5149 Bradco Blvd.
Mississauga, ON
L4W 2A6
Senior/Chief Estimator:
Gil Nicolau
Email:
gnicolau@osculc.com
Direct Line:
905-458-1005
Website:
www.oscinc.com
Category:
Abatement, Interior Demolition, Soil Remediation,
Structural Demolition
ABOUT:
Founded in 1997 in Buffalo, NY, OSC has since grown to
become one of the premier environmental & demolition
contractors in the western hemisphere. With operating divisions
across North America, OSC performs services from Northern
Canada to Brazil and everywhere in between. “TO PROVIDE
THE SAFEST, MOST ENVIRONMENTALLY SOUND AND
COST EFFECTIVE SOLUTIONS TO OUR CUSTOMERS AND
THEIR UNIQUE SPECIALTY CONTRACTING NEEDS.” OSC
provides constructive solutions management in the areas
of Environmental Remediation, Brownfield Redevelopment
& Demolition/Dismantlement. OSC has the resources,
experience, personnel and equipment to assure any client,
large or small, a safe, timely and cost effective solution to
their individual specialty contracting needs. The OSC vision
motivates a commitment to continually develop new services
and technologies that will meet the needs of our ever-changing
industry and continue to exceed all current and future
industry standards.
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PRIESTLY DEMOLITION INC.
Head Office Address:
3200 Lloydtown-Aurora Road
King City, ON
L7B 0G3
Senior/Chief Estimator:
Guy Chartrand
Email:
gchartrand@priestly.ca
Direct Line:
905-841-3735
Website:
www.priestly.ca
Category:
Abatement, Interior Demolition, Soil Remediation,
Structural Demolition
ABOUT:
Engineered Solutions, and the Perfect Plan Make Anything
Possible. With over 25 years of experience, Priestly Demolition has
become a leader in the demolition industry, and a trusted partner
of many across Canada and abroad. Over the past few years, this
family owned and operated business has made large investments
in its people, with new technology, in-house engineering, health
and safety department and COR Certification. The focus is to
bring all operations under one roof, and attract the brightest
minds in the industry to help foster future growth.
It’s not just about demolishing a building anymore—it’s about
the complete life cycle of the structure. With the help of technology,
our trained experts can now dive deeper into the logistics of
many different types of projects, helping to ensure clients are
getting dollar for dollar results. With real-time production values
and cross-platform technology, PDI can stay on target, improve
efficiency, and adjust as needed. We can identify sustainable
opportunities to reduce the carbon footprint, and help our
clients with their long-term financial goals. Our mission is
to work safely, and exceed client expectations, everyday!
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QM ENVIRONMENTAL
Head Office Address:
3580 Laird Road, Unit 1
Mississauga, ON
L5L 5Z7
Senior/Chief Estimator:
Christopher Creador
Email:
Chris.Creador@QMenv.com
Direct Line:
416-253-6000
Website:
www.QMenv.com
Category:
Abatement, Interior Demolition, Soil Remediation,
Structural Demolition
ABOUT:
QM Environmental is a leading environmental and
industrial services company with offices and qualified
teams located across Canada to provide end-to-end
capabilities to the industries and customers it serves.
A customer-driven organization, QM has been built upon
35+ years of experience solving environmental challenges
through its strong culture of excellence in health and safety,
integrity and quality. Our services include: Environmental
Remediation, Demolition and Decommissioning, Hazardous
Materials Abatement, Civil Earthworks, Emergency Response,
Training, Waste Management and Facilities, and Water
Treatment. Our experience and expertise is backed by an
impressive portfolio of projects involving the management
and execution of complex projects in busy downtown city
centres and rural/remote areas. We make sure all our sites
are managed through comprehensive health and safety,
and environmental management policies to protect our
employees and the surrounding communities.
OADC MAGAZINE
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RENO-READY DEMOLITION
Head Office Address:
2904-59 Annie Craig Drive
Etobicoke, ON
M8V 0C4
Senior/Chief Estimator:
John MacDonald
Email:
john@renoreadygroup.ca
Direct Line:
647-515-6087
Website:
www.renoreadygroup.ca
Category:
Abatement, Interior Demolition
ABOUT:
Provide estimating, project management and services for
interior demolition, concrete cutting and abatement services
for commercial and institutional sites.
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TEAM INDUSTRIAL SERVICES
Head Office Address:
781 Westgate Road
Oakville, ON
L6L 6R7
Senior/Chief Estimator:
Vincent Vincelli
Email:
vince.vincelli@teaminc.com
Direct Line:
226-402-2690
Website:
www.teaminc.com
Category:
Abatement, Interior Demolition
ABOUT:
Team is a specialized multi–service provider with 150 locations
globally; we support all industries, infrastructure, and utilities
with NDE Inspection services, Heat Treating, Mechanical services
across Canada and worldwide. TEAM helps our clients tackle
hard-to-reach repairs, installations, demolitions and routine
maintenance needs quickly and efficiently with our rope
access maintenance services. Our stringent technician
training requirements paired with specialized equipment
helps us safely manage work-at-height solutions for highly
unique activities that require work over water, in confined
spaces, or on tall structures.
Our technicians are highly trained and equipped to manage
all applications on a variety of structures including cleaning,
coating; painting, maintenance and repair services. Our rope
access teams can be deployed quickly and effectively to areas
without the time required for traditional scaffolding and
without creating congestion below or above the work area.
Contact our Team representatives to showcase what a truly
remarkable and industry changing relationship can look like.
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TITAN DEMOLITION INC.
Head Office Address:
895 Collinson Road
Dundas, ON
L9H 5E2
Senior/Chief Estimator:
John Wilkes
Email:
estimating@titandemo.ca
Direct Line:
905-581-8655
Website:
www.titandemo.ca
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:
Specializing in complete demolition and removal services,
Titan Demolition proudly works with the biggest and best
construction companies in Southern Ontario. Our customer
service and attention to every detail has earned Titan our
reputation for dependability as a trusted demolition partner.
We look forward to working with you.
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TRIPLE M DEMOLITION INC.
Head Office Address:
PO Box 225
Campbellville, ON
L0P 1B0
Senior/Chief Estimator:
Tim Maguire
Email:
estimating@triplemdemolition.com
Direct Line:
905-854-6605
Website:
www.triplemdemolition.com
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:
Triple M Demolition (TMD) is an outstanding leader in demolition.
Since 1967, TMD provides professional demolition services
for all sectors. We have the knowledge, equipment, and
experience to complete your demolition project successfully.
Key Pillars: We pride ourselves on adaptability, delivering
value, and exceeding expectations – resulting in a dedicated
customer base. Our approach is founded on three pillars:
(1) Engage Employees: Dedicated to being the best in the
industry. (2) Customer Outcomes: We hold a positive
reputation with customers/suppliers. (3) Company Value:
Deliver strong results to maximize value.

Our Team: Our team plays an integral role in successfully
completing your project. Team members complete regular
training to exceed industry standards. We focus on innovation,
delivering exceptional customer service and growth. Our
team is part of a family that promotes development, commitment
to clients, environmental responsibility and safety.
OADC MAGAZINE
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UNITED WRECKING INC.
Head Office Address:
1515 Britannia Road East, Suite 308
Mississauga, ON
L4W 4K1
Senior/Chief Estimator:
Joaquin Valdez
Email:
mdasilva@unitedwrecking.ca
Direct Line:
905-795-6099
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:
With years of experience in the industry, the entire United
Wrecking team aims for complete satisfaction on every
project we undertake. We’re proud to know that many
of our customers are repeat clients who have chosen
us for our professional service level. We have a network
of sub-contractors available to make sure your project
progresses quickly and efficiently.
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YORK DEMOLITION
Head Office Address:
125 Villarboit Crescent
Vaughan, ON
L4K 4K2
Senior/Chief Estimator:
Joe Batista
Email:
tenders@yorkdemolition.ca
Direct Line:
905-669-2733
Website:
www.yorkdemolition.ca
Category:
Abatement, Interior Demolition,
Soil Remediation, Structural Demolition
ABOUT:
York Demolition provides innovative, cost-effective
building demolition, hazardous materials management
and environmental abatement solutions throughout the
GTA. The York Demolition team brings with them over 100
years of combined industry experience and knowledge in
all aspects of demolition services. This has allowed us to
complete various demolition, abatement, and risk sensitive
projects throughout the GTA and Ontario. York Demolition
maintains numerous commercial agreements in the industry,
allowing us to utilize specialized subcontractors and
materials recycling and disposal facilities. We focus on
providing environmentally responsible demolition practices,
and endeavour to minimize waste and maximize recycling of
re-use materials where possible.
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1919-2019
Celebrating the
Century - Planning
the Future

100 years of
Justice, Honour
and Strength!
Welcome to our centennial celebration!
This is an exciting time to be part of the
LiUNA! family, as we celebrate a century
of achievements!
In 1919, under the Charter of the International Hod Carriers Building and Common Labourers Union of North America,
Local 506 was created. When I reflect on
how far we’ve come, it’s clear that LiUNA
Local 506’s longevity, courage, strength
and leadership comes from continuously
working hard towards the improvement
of wages, benefits and pension that help
our members. We are excited to commemorate our Local’s growth from a few
hundred members in 1919, to its pres-

ent-day position as one of the largest, organizing for the Local until 1985.
strongest and most progressive Local After a year of a hard-fought campaign,
Unions in North America.
the members of Local 506 overwhelmingly elected me as Business Manager
I fondly recollect when I first arrived in of one of the greatest Locals, a position
Toronto in 1958, with very little money, I still hold today.
but a strong desire to work. I was able to
secure employment the very next day. I As Business Manager of Local 506, I
started my career with Beer Precast, a am grateful and honoured by the opporunionized plant, and was able to join the tunity to lead our united membership.
Labourers’ International Union of North Alongside the Executive Board, we have
America, Local 506. A short time later, built a remarkable foundation. They are
I was promoted to a Foreman position. leaders on the frontline and get the job
Between the years of 1964 and 1967, done. Each day, we set out to work hard
foremen were not permitted to be part of for the safe working conditions and fair
the bargaining unit. I felt this was unjust wage and benefits that our members
and led a revolt which ultimately gave the and our families deserve. Their efforts
right to all working foremen to be repre- have not gone unnoticed. Our Secresented by the Union.
tary-Treasurer Tony Do Vale has dedicated his time to oversee the day to day
finances and we have stood the test of
time. He is committed to seeing communities prosper and to keeping the local
strong and financially stable. Tony’s enduring and intelligent commitment to the
labour movement, and to the protection
of Local 506, makes us proud. President
Roly Bernardini, who is a third generation
and was hired as a Business Represent- labourer, often speaks about union
ative handling membership issues and values engraved in him at a young age.

In 1971, I was
elected to the
Executive Board
of LiUNA Local 506

Roly’s unwavering support has allowed
us to fight tirelessly and unselfishly for
the men, women and families of Local
506. As Chief Negotiator, Roly’s fierce
commitment to fairness is displayed
through negotiating the best Collective Agreements for all members. I want
to take this opportunity to thank my
Executive Board for being the leaders
they are, as they labour for success and
legacy of our great organization.
We also remember the late Enrico Mancinelli and his outstanding contributions
made to society. His vision created a
pension fund that allows over one hundred thousand LiUNA members to live
with dignity and grace in their retirement
years. He was a champion of immigrant
workers throughout the province and
of Hamilton’s Italian community. Enrico Mancinelli has lent his services to
many social and philanthropic causes; on
behalf of education, health care and the
United Way. His sacrifices will never be
forgotten, and his accomplishments will
forever touch the lives of our members.
Enrico was a “giant” among men. A man
of conviction, reason, sincerity and a man
that was always willing to listen. He was of
humble beginnings and had a sense of humor strong enough to withstand the fiercest adversary; a great man, a great leader
and simply a brother to us all!
A proverb which resonates with me is
“the apple doesn’t fall far from the tree!”
At every challenge in this past century,
we had leaders who could deal with ambiguity, uncertainty, and change. Much
of our growth and success is in large part
due to the brilliant work done by our
International Vice President and
Regional Manager Joe Mancinelli. We
have gone through tough economic
times, and over the past 100 years we
have felt many. With Joe’s guidance,

we survived and will continue to
keep our heads up and work with the
Government to ensure we create work
and protect our members. We have a vital
pension plan in place for our members so
they can feel secure and retirement can be
the beginning of a happy and productive
life – it’s the reward for what our members have earned.

Together, we have stood side by side by
the principle of a “fair day’s work, for a
fair day’s pay”.

rights of our
members and
serve them, both
singularly and
collectively, to

To our members, the main strength
comes from you. Our forefathers made
sure that they lay the groundwork, the
foundation for us to build on. These
forefathers, mainly immigrants that
were ignored and cast aside, fought for
the principles of Justice, Honour and
Strength. We could not have come this
far without the loyal support and hard
work of each member. Our members
have always been our number one
priority and as Local 506 moves into its
second century, we will work harder to
protect and advance your rights at work
and beyond. Respect, honesty, integrity
and accountability must be the foundation, the values and the hallmark of our
organization. Our goals from the last
100 years will be the same for the next
coming years, as we continue our quest
to be safe, strong and reliable. As an
organization, we can truly look back with
pride, as we look forward with vision.
Thank you, to our Brothers and Sisters
for serving our Union with bravery and
strength. We are united in solidarity!

possible.

With warmest

The role of a
Trade Union
like ours is to

first and foremost

protect the

the highest level

regards as we work
together planning
the future.

We have negotiated the best terms and
conditions of employment for LiUNA members and ensure that signatory
employers live up to their collective
agreement obligations. Under the leadership of Jack Oliveira, I commend him
for the work he has done at the Ontario In Solidarity,
Provincial District Council. Jack is committed to proudly serving and advancing
the rights of our members. Jack has always had a reputation for never backing
down from a fight when it comes to rep- Carmen Principato
resenting the member’s rights and safety. Business Manager

On November 14,

1919

a group of Labourers founded Local
506 under the banner of the Hod
Carriers’ Building and Common Laborers’
Union. Samuel Tiller Garland was elected
as first President. John York became Vice
president; Edward Anthony, Recording
Secretary; Fred Pipe, Financial Secretary;
Edward Picton, Correspondence Secretary; Albert Whitley, Treasurer; Thomas
Skinner, Sergeant at Arms and James
Parrott, Guard. They were all of Scottish
and Irish descent.

Their mandate

was to organize

the unorganized.
In those years, employees worked in conditions that were less than safe and for
wages less than fair. Since the beginning,
the new Executive Board of Local 506
recognized the compelling need for these
underpaid and overworked individuals to
band together in Strength and Unity.
The 1920s roared along, fueled by a mining boom that saw Bay Street turned into a
veritable gold-rush alley, where everyone
was pushing something hot. The Great
Depression followed, inflicting 30% unemployment in 1933. The only distraction from its bleakness was the opening
of the Maple Leaf Gardens in 1931, one,
of the first big projects involving LiUNA
Local 506’s members.
Following World War II, organized labour experienced a rebirth and mem-

100 YEARS OF JUSTICE,
HONOUR AND STRENGTH
bership grew. Construction jobs were
plentiful, and unionized Labourers began
to see their wages increase and their
standards of living improved. The demand
for new housing, schools, hospitals and
churches created a boom for the Labourers.

tion led to the creation of a Training Centre. Many improvements have also been
made to the health and safety standards,
wages, benefits and pension.

Carmen’s commitment and outstanding
service has improved the work environment and the lives of working families. He
is a man who has earned respect and honour through his determination and loyalty
Among Local 506’s accomplishments, he has given to LIUNA, the Members of
Carmen is responsible for establishing Local 506 and the community at-large.
a Scholarship Awards Program for the For this we commend him!
Sons and Daughters of our Members to
support working families pursuing post- 100 years later, as LiUNA Local 506
secondary education and has provided continues to grow,
more than four hundred thousand dollars to help fulfill the educational dreams
of students.

In the 1950s and 60s, new immigrants
arrived from Italy and in the 1960s and
70s, an influx of immigrants from Portugal changed the ethnic composition of
Local 506. In the 1980s and 90s new immigrants from Poland, Africa and South
America joined the multicultural ranks
of our Union. It can proudly be said, that
Local 506, is now ONE of the most multi- In 1992, an annual charity bocce ball
cultural Unions in North America.
tournament was created. In 1998, it was
renamed to the Nick Barbieri Annual
Gone but not forgotten, are the first gen- Charity Bocce Ball Tournament, in memerations of members from Ireland and ory of the late Nick Barbieri who held the
Scotland who were the pioneers of the Local. position of Secretary-Treasurer of Local
506. All proceeds raised are donated to
LiUNA Local 506 had its dark days, when various charities. Since the inception,
a revolt erupted from inside in the mid we have donated over one million dollars
80s and forced the Local under trustee- supporting critical needs. The goal is to
ship. The members were able to regain make each village feel like a community,
control of the Local in 1986, by electing and each home feel like a family.
Carmen Principato’s team. The promise
of Principato, who has been Business From about 140 founding members,
Manager since, was clear: “We’ll make LiUNA Local 506 has extended to its
this Local Union stronger than ever.”
current membership of more than 8,000.
More mergers and organizing have
While keeping an eye on the future, Local brought other sectors, from exhibit and
506 has not forgotten the past. Since display to hospitality and waste manage1989, we have created a Recreation Centre ment into the LiUNA Local 506’s family.
for our Retired Members who gave a life- We will continue to organize and diversify
time of hard work and loyalty to our great in order to establish more opportunities
Local Union. As well, LiUNA Local 506’s for our members and increase financial
commitment to providing formal educa- stability for our Local.

the challenge
is to ensure that
its’ members
will always have

a Union that is

strong and proud.
The Executive Board of Local 506 will continue to carry on this proud tradition for
decades to come! It’s a big accomplishment for the working class, for a Union to
be around 100 years and still striving.
We consider ourselves grateful to be a
member of one of the greatest Unions
on earth.
We will proudly continue to carry out
the responsibilities entrusted to us and
we look forward to continuing to stand
together and build a stronger LiUNA!
Feel the Power!

HISTORY 506

CONSTRUCTION
JOBS WERE
PLENTIFUL.

COCA

COCA

CORNER
It’s a great pleasure once again to report
on the activities and achievements of the
Council of Ontario Construction Associations
(COCA) over the past twelve months and
on our priorities for the year ahead, to the
membership of the Ontario Demolition
Contractors Association.

COCA’s primary role is to work with our
members and senior officials at Queen’s
Park to ensure that the province’s laws,
regulations and policies support success
in the construction industry. This work
is the backbone of COCA’s being, it’s our
“raison d’etre”. Here are some of our recent
government relations successes:
• We pressured the government to implement
the prompt payment and adjudication
provisions of the new Construction Act
as scheduled on October 1, 2019
• We convinced the WSIB to lower employer
premium rates for 2020
• We persuaded the government to implement
the long-awaited Accreditation Standard
• We supported the development and
implementation of the WSIB’s Health
and Safety Excellence Program that
offers financial incentives to offset
employers’ investments
• We convinced the WSIB to accommodate
non-exempt partners and executive
officers in construction in the new
Rate Framework, to provide similar
treatment as Rate Group 755 in
the old classification system
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Looking ahead into 2020, our priorities will
include the following:
1. Addressing gaps and glitches in the
province’s new Construction Act
2. Monitoring the new Construction
Act’s dispute resolution system for
construction projects
3. Pressing for the development of the
province’s new skilled trades and
apprenticeship system to succeed the
Ontario College of Trades
4. Pursuing fairness and clarity in community
benefits clauses in public procurement
5. Pushing for the creation of a Construction
Advisory Committee within government
6. Scrutinizing the implementation of the
WSIB’s Rate Framework which came into
effect on January 1, 2020
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7. Considering the recommendations of the
government’s operational review of the
WSIB when they become available
8. Collaborating with the WSIB on the
implementation of the Health and Safety
Excellence Program
9. Pursuing a ban on reprisal provisions for
public construction work
10. Pressing the government to deliver fully
on its infrastructure investment promises

The OADC is very fortunate to have someone
as smart and energetic as Margaret Taylor
representing the demolition contractors at
the COCA table and COCA is delighted to count
the OADC as a member of our formidable
federation of 29 construction associations.
Your membership and participation make
our voice stronger.

PROMPT PAYMENT

ELEVEN
PROVERBS

FOR THE ERA OF PROMPT PAYMENT
Trade associations have relied heavily
on PowerPoint presentations to educate
their members about prompt payment and
adjudication. With the benefit of hindsight,
PowerPoint may not have been the best choice.
There is a school of thought that PowerPoint
actually reduces the amount of information
that an audience retains from a presentation.
Be that as it may, it is a poor workman who
blames his tools. Perhaps the right technology
for the job is an old technology. For millennia,
proverbs have used concise and memorable
language to convey conventional wisdom.
With that in mind, I offer the following for
this era of prompt payment:
1. October 1st, 2019, Is the Date that
Everything Changed – Prompt payment
will apply to most projects where the
contract between the owner and the
contractor was signed after October 1st,
2019. However, if the contract with the
owner arose out of a tender process that
started before October 1st, then prompt
payment does not apply regardless
of when the contract with the owner
was signed.
2. Remember the Rule of 7 – If prompt
payment applies, then, in the ordinary
course, the owner must pay a proper
invoice within 28 days. The contractor
must pay its subcontractors within 7 days
of the date that it receives payment from
the owner. Subcontractors must pay their
sub-subcontractors and suppliers within
7 days of the date they receive payment
from the contractor.

3. Prompt Payment Requires Prompt
Invoicing – The contractor’s obligation
to pay a subcontractor in seven days
only applies if the contractor carried
your invoice in their draw to the owner.
Timely invoicing is even more important
than ever.
4. Ask, And Ye Shall Receive – The terms
of payment throughout the entire chain
of supply run from the date the contractor
delivered its proper invoice to the owner.
If asked, a contractor has a statutory
obligation to advise a subcontractor or
sub-sub of the date that it rendered its
proper invoice to the owner.
5. Do Unto Others As Others Do Unto
You – If a contractor delivers a notice of
non-payment to you because the contractor
was not paid by the owner, then you must
deliver a notice of non-payment to your
sub-subcontractors and/or suppliers
within seven days, unless you intend to
pay your sub-subs and suppliers anyway.
6. Read the Fine Print – Adjudication and
prompt payment add to the list of things
you should be on the lookout for when you
perform your contract review. How often
can the contractor render invoices to the
owner? What is required for a proper
invoice? Are there specific contract
clauses that deal with adjudication?
7. Your Smartphone Is Mightier Than
The Sword – Your claim is only as good
as the evidence that you have to support
it. Oral evidence from a witness is a poor
substitute for a picture or a recording.
Your smartphone is pretty much purpose
built to collect reliable evidence. Use it.

8. For Every Minute Spent Organizing
Your Project File, An Hour Is Earned
– Adjudication will be fast. Your
lawyer will not have time to sift through
gigabytes of disorganized and irrelevant
documents. When an adjudication starts
you had better be able to hand over a
curated set of documents to your lawyer.
9. Don’t Do Stupid Stuff! – Recognize that
not every dispute should be adjudicated.
If a contractor cuts back your invoice by
10% because of an alleged overbilling,
then the practical solution is to pick up
that 10% on the next progress draw.
10. Some of The Best Decisions You
Make Are the Projects That You
Decline to Bid – Prompt payment and
adjudication are not a cure all. Avoiding
the bad work and bad customers in the
first place is still the best recipe for a
successful business.
11. Good Contracts Make For Good
Neighbours – The best time to negotiate
a reasonable allocation of risk with
your customers and suppliers is at the
outset. The CCDC 2, CCDC 17, and CCA 1
contracts are reasonably balanced, well
known, inexpensive, and readily available.
They should be used more often.
Admittedly, some of these sayings are hardly
proverbs at all, and, if they are memorable, it
is only because they are so ham-fisted. But, as
they say, nothing ventured, nothing gained.
Ted Dreyer is a lawyer and adjudicator at
Madorin, Snyder LLP in Kitchener. This article
should not be relied on as legal advice.
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CYBERSECURITY

CYBERSECURITY
AND THE DEMOLITON

INDUSTRY

Cybercrime is now a leading risk to organizations of all sizes around the world with far reaching
consequences including financial loss, business interruption, damaged reputation, customer
loss and potential legal exposure. We’ve all read the headlines of leading organizations that
have been successfully targeted and hacked. If large, blue chip businesses and tech giants with
full complements of IT teams and resources can still be compromised, what does it mean for
your company? Feeling uncomfortable? Good, read on.
Cyber attacks target computer information
systems, infrastructure, computer networks
or personal computer devices, using a variety
of tactics in order to steal, destroy or alter data
or information systems, or hold your business
for ransom.
There are myriad types of cybercrime
that organizations can fall prey to, and the
nature of cyber threats continues to evolve
as attackers modify their tactics to ensure
their survival. Here are some prevalent types
of attacks, including the most common which
are phishing and ransomware:
Adware: displays ads on your computer
that come with free tools installed by
undesirable sources.
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Malware: software that is designed to
cause damage to a computer, server or
computer network. These types of attacks can
include spyware and remote administration
malware which gives attackers access to
everything done on your device including
login credentials and sensitive personal or
business data.

Ransomware: a type of malware, this occurs
when your device is locked or your data is held
for ransom until the attacker receives payment
to return it to you.
Social engineering attacks: this tactic relies
on manipulating people to gain information
that can be used later to get into private
protected systems or networks (often
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executed using Phishing) in order to steal
money or financial data.

Phishing: a prevalent tactic with emails,
text messages and websites that appear
to be from trusted sources in an attempt
to collect personal, financial and other
sensitive information such as credit card
or bank account details. Messages may
include links to illegitimate websites
or attachments that load malware onto
your computer.

Web attacks: hackers may attack
vulnerabilities in websites giving them
the opportunity to steal customers’
information such as medical records,
personal data, or credit card information.

CYBERSECURITY

Flood attacks: networks are ‘flooded’
with traffic leading to service failure and
inaccessibility by valid users or employees
and held for ransom.

The construction sector is heavily oriented
to the tangible and physical, but the industry
is still at risk. Offices run on computers,
everyone has an email, laptops and
smartphones keep the team connected, digital
blueprints and plans are stored and shared
across systems, payroll is managed online,
emails may be publicly available, and the
list goes on. Emerging threats also include
criminals who aren’t interested in financial
gain at your expense, but rather have a more
sinister intent to cause physical damage and
hurt people. Imagine having your plans to
demolish a bridge or massive structure stored
online, and a hacker goes in and changes
plan metrics related to explosive loading,
positioning or timing without your knowledge
– disaster could ensue.

What’s an organization to do?
First, recognize that cybersecurity is not
an IT team issue. It’s a company-wide issue
and business leaders need to accept that
protecting themselves from cybercrime
requires ongoing commitment and action.
Just as a company protects itself from flood,
fire or theft, so too must it be proactive in
preventing a cyber attack – and the costs
associated with cybersecurity protection
and insurance should be just another
budget line item. Risks need to be
considered holistically, from how an
organization manages its data and trains
its internal teams to its firewalls, patches
and encryption methods.
According to Burke Rutherford,
Director of Operations, Smarter IT Services,
“Every business needs to ask themselves
these questions to determine their level
of cyber risk:

• Are your staff trained to keep business data
safe and are they aware of how they could
compromise it?
• Do you have a data recovery plan and if so
who’s responsible for it and has it been tested?
• Are employees’ passwords secure and who
has access to them? Do they use them on
personal websites?
• Do you have the internal expertise to protect
your IT infrastructure?”

• Do you regularly check your data backups and
do you know who’s responsible to test them?
• How would you know if your network has
been breached – who monitors it?

The PwC 2018 Global Economic Crime and
Fraud Survey found that 49% of global
organisations say they’ve experienced
economic crime in the past two years and
of the remaining 51% a certain percentage
don’t even know they’ve fallen victim. Despite
these numbers, most companies don’t have a
formalized cybersecurity plan in place even
though experts agree that planning ahead
is crucial to surviving a breach. According
to Burke Rutherford, “Cyber criminals can
encrypt your files, delete your backups and
hold your company for ransom. If you don’t
want to be negotiating with a criminal while
your business is in the balance, it’s important
to get a cybersecurity plan in place.”

Here are the elements of a comprehensive cyber protection plan:
Identify
Conduct a vulnerabilities and
risk assessment and identify
your digital assets, stored data
and intellectual property.
Respond
Follow your incident
response plan upon discovery
of a breach to mitigate risk
and initiate communications.

Safeguard
Protect your organization with
policies and procedures and
employee training, and undertake
best practices.

Recover
Implement your business
continuity and disaster recovery
plan, manage communications,
amend plan for the future.

Monitor
Detect a breach when it occurs by
proactive and ongoing monitoring
of your IT infrastructure.

data to intellectual property. Although staying
ahead of threats is critical to every business,
many companies are slow to identify their
vulnerabilities and plan for an attack. Don’t
be one of them!

In our increasingly digitized world,
cybercrime is a key strategic risk to manage,
and it’s critical to have an integrated plan to
protect your business that includes people,
processes and technology. Contractors of all
sizes hold vast amounts of information that is
of interest to cybercriminals – from employee
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AGM & EVENTS

2019
OADC ANNUAL
GENERAL MEETING
Thank you to all members who attended our 2019 Annual General Meeting.
Our AGM offered the opportunity to reflect on and discuss industry activity
over the past year, and to share OADC accomplishments and successes.
Providing members with access to essential industry information, regular
updates and networking opportunities remain key priorities of the association.
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AGM & EVENTS

OADC EXHIBITS AT THE 2019 BUILDINGS SHOW-CONSTRUCT CANADA
In December 2019, the OADC participated in The Buildings Show, North America’s largest annual exposition, networking and
educational event for design, architecture, construction and real estate. The show was attended by over 30,000 industry
professionals and influencers from Canada’s building design, construction and real estate communities. Exhibiting at the
show gave the OADC an opportunity to increase awareness of our association, and elevate our profile in order to better
market our member companies, and build industry relationships.

GO LEAFS GO!
On November 30, 2019, 12 member
companies and their guests attended
a Toronto Maple Leafs game at
Scotiabank Arena. The OADC is
committed to providing our members
with opportunities to network, build
relationships and learn from each
other. Thanks to all who attended for
a great evening out cheering on the
home team!

56

SPRING 2020

OADC MAGAZINE

ACCESS OADC
CONTRACTORS 24/7
FIND THE RIGHT OADC MEMBER FOR YOUR NEXT PROJECT

VISIT OADC.CA

- DIRECTORY -
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ALPHABETICAL (by name)

—

360 Demolition and
Environmental Services
12A-11 Steinway Blvd.
Etobicoke, Ontario M9W 6S9
www.360demo.ca
A&O Contracting Inc.
2355 Royal Windsor Drive,
Unit #6
Mississauga, Ontario
L5S 4S8
aandocontracting.com
Abbey Demolition
42 Keefer Court, Unit 4
Hamilton, Ontario L8E 4V4
abbeydemolition.ca
Alliance Impex Inc.
2680 Matheson Blvd. East,
Unit 102
Mississauga, Ontario L4W 0A5
www.allianceimpex.com
Amor Construction
134 St. Paul Street, Unit #2
Ottawa, Ontario K1L 6A3
www.amorconstruction.ca
BDI General Contractors
571 Pellerier Court
Newmarket, Ontario L3X 2N6
www.oadc.ca/oadc-members/
bdi-general-contractors
Bel-Co Recycling
1220 Creditstone Road
Concord, ON L4K 5T2
www.belco.vpweb.com
Biggs & Narciso
Construction Services Inc.
181 Bentley Street, Unit 14
Markham, Ontario L3R 3Y1
biggsandnarciso.com

Birgani Demolition Inc.
2119 Codlin Crescent
Toronto, Ontario M9W 5K7
www.oadc.ca/oadc-members/
birgani-demolition-inc
Canadian Industrial
Specialties Limited
545 Gladwish Dr.
Sarnia, Ontario N7T 7H3
www.sarnialambton.on.ca/
business/canadian-industrialspecialties-limited
CanViro Services Corp.
450 Matheson Blvd. East,
Unit 37
Mississauga, ON L4Z 1R5
canviro.ca
Choice Environmental Inc./
TriPhase Group
446 Hazelhurst Road
Mississauga, Ontario L5J 2Z7
triphasegroup.com

Delsan-Aim Environmental
Services Inc.
2187 Montée Masson
Laval, Quebec H7E 4P2
delsan-aim.com/en/

Environmental Response
Team Inc.
2850 Lakeshore Blvd West,
PO Box 80010
Etobicoke, ON M8V 4A1

Demolition XP Inc.
1265 Brebeuf St.
Sainte-Catherine, Quebec
J5C 1L7
demolitionxp.com

Environmentall Contracting
Services Inc.
5 Binnington Court
Kingston, ON K7M 8N3
www.environmentall.ca

DNN Contracting Inc.
2220 Dundas Street East
Mississauga, Ontario L4X 1L9
dnncontracting.ca

Flint Demolition Inc.
202-171 Marycroft Avenue
Woodbridge, Ontario L4L 5Y3
www.boardwalkexcavating.ca

Curmann Contracting Ltd.
88 Northline Road
Toronto, Ontario M4B 3E5
www.curmann.com

Donald’s Refactory
Removal Service
8377 Northville Rd.
Thedford, Ontario N0M 2N0
www.oadc.ca/oadc-members/
donalds-refactory-removal-service

Floor Solutions (2000) Inc.
6201 Hwy 7, Unit 4
Vaughan, Ontario L4H 0K7
floorsolutions.ca

Delage Environmental
207-1604 Michael Street
Ottawa, Ontario K1B 3T7
delagecustomehomes.com

Ecomobile Demolition Inc.
54 Stevenharris Drive
Toronto, Ontario M9C 1V1
www.ecomobile.ca

Colin’s Haulage Inc.
2661 Radar Road
Hanmer, Ontario P3P 0B4
www.colins-haulage-incenvironmental-services.com
Controlled Demolition
2465 Cawthara Road, Suite 204
Mississauga, Ontario L5A 3P2
www.controlleddemolition.ca
Crossby Dewar Inc.
1143 Wentworth St. W., #201
Oshawa, ON L1J 8P7
www.crossbydewar.com

OADC MAGAZINE

Furoy’s Insulation
2912 Poole Ct.
Val Caron, ON P3N 1B2
furoyinsulation.ca
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G&N Contracting
176 Bay Road
Lombardy, ON N0G 1L0
www.oadc.ca/oadc-members/
gn-contracting
GFL Infrastructure Group Inc.
100 New Park Place, Suite 400
Vaughan, Ontario L4K 0H9
gflenv.com/infrastructure
Highpoint Environmental
Services Inc.
265 Bartley Drive
Toronto, Ontario M4A 2N7
www.highpointenv.ca
Hightech Services
2343 Lakeshore Blvd. West,
Apt. 205
Toronto, Ontario M8V 1B7
hightec.ca
I&I Construction
Services Limited
70 Newark Road, Unit 6
Richmond Hill, Ontario
L4C 3G3
www.iandi.ca
Inflector Environmental
Services
6961 McKeown Drive
Greely, Ontario K4P 1A2
Inflector.ca
Interprovincial Insulation Inc.
20 Harvey Street
Kingston, Ontario K7K 5B9
www.interprovincial.ca/
JMX Contracting Inc.
130 Ram Forest Road
Gormley, Ontario L0H 1G0
www.jmxcontracting.com
JMX Environmental Inc.
1958 Notion Road
Pickering, Ontario L1V 2G3
www.jmxenvironmental.com

60

SPRING 2020

JoBi Construction Ltd.
403269 Robinson Road, RR#4
Ingersoll, Ontario N5C 3J7
jobiconstruction.net/index.php

Onyx Demolition
42 Shaft Road
Toronto, ON M9W 4M2
onyx-fire.com/onyx-demolition

John Westendorp
Enterprises Inc.
475 Wilson Road
Yarker, Ontario K0K 3N0
www.oadc.ca/oadcmembers/john-westendorpenterprises-inc

Orin Enterprises Inc.
100 MacIntosh Blvd.
Concord, Ontario L4K 4P3
roniexcavating.com

Jones Crushing Corporation
5808 5th Conc. S
Amherstburg, Ontario
N9V 2Y8
jonesgroup.ca
Jones Group Ltd.
7809 Howard Avenue
Amherstburg, Ontario
N0R 1J0
jonesgroup.ca
Lacroix Construction Co Ltd
861 Lapointe St
Sudbury, ON P3A 5N8
www.lacroixconstruction.ca
MDEL Inc.
23-1111 Davis Drive, Suite 431
Newmarket, Ontario L3Y 9E5
mdelinc.ca
MGI Construction Corp.
11 Dansk Court
Etobicoke, Ontario
M9W 5N6
mgicorp.ca
Monaghan’s Demolition
& Restoration Services Ltd
1050 Ford Blvd.
Windsor, Ontario N8S 2G1
www.oadc.ca/oadc-members/
monaghans-demolitionrestoration-services-ltd
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OSC Constructors ULC
5149 Bradco Blvd.
Missisauga, Ontario L4W 2A6
www.oscinc.com
Parkel Contractors Ltd.
5245 Timberlea Blvd.
Mississauga, Ontario L4W 2S3
www.parkelcontractors.com
Phoenix Restoration
1100 Burns Street East
Whitby, Ontario L1N 6M6
phoenixrestoration.ca
Power Environmental Services
706 Pharmacy Avenue
Toronto, Ontario M1L 3J2
www.oadc.ca/oadc-members/
osc-constructors-ulc-2
Priestly Demolition Inc.
3200 Lloydtown Road
King, Ontario L7B 0G3
www.priestly.ca
PurEnvironmental
17 Hillcrest Road
Simcoe, Ontario N3Y 4K5
per-solutions.com
QM Environmental
3580 Laird Road, Unit #1
Mississauga, ON L5L 5Y7
www.qmenv.com
Reno Ready Demolition
45 Chauncey Ave
Etobicoke, ON M8Z 2Z2
renoreadygroup.com/

Renodemoclean Inc.
69 Monterey Avenue
Nepean, Ontario K2H 7A9
www.oadc.ca/oadc-members/
renodemoclean-inc
Royal Construction
(Amenagement) Inc.
294 Rue Labelle – Bureau 201
Saint-Jerome, Quebec J7Z 5L1
royalconstruction.net
Safety Robotic Demolition Inc.
6429 Townsend Line
Lambton Shores, Ontario
N0N 1J3
www.srdinc.ca

Sands Motel Project
347 Sherbrook Street,
Suite 202
North Bay, Ontario P1B 2C1
Square 88 Contracting Inc.
100-56 Bridge Street
Elora, ON N0B 1S0
Team Industrial Services Inc.
781 Westgate Road
Oakville, ON L6L 6R7
www.teaminc.com
Titan Demolition Inc.
Box 1050
Brant, Ontario N0E 1N0
titandemo.ca

Tower Interior Contracting
Inc./Lions Group Inc.
10795 Highway 9
Caledon, Ontario L7E 0G5
www.lionsgroupinc.com
Trijan Industries
1279 Planks Road, Po Box 2198
Sarnia, Ontario N7T 7L7
www.trijan.ca
Triple M Demolition Inc.
PO Box 225
Campbellville, Ontario
L0P 1B0
triplemdemolition.com

Troya Services
48 Chauncey Avenue
Etobicoke, Ontario M8Z 2Z4
www.troyaservices.com
United Wrecking Inc.
1515 Britannia Road East,
Suite 314
Mississauga, Ontario
L4W 4K1
unitedwrecking.ca
VAS Inc.
76 Centennial Road, Unit #4
Orangeville, ON L9W 1P9
www.vasropes.com
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Wayne & Harold Smith
Construction Ltd.
55 Birch Street
Seaforth, ON N0K 1W0
www.whsmithconstruction.ca
Wood Canada Limited
(Amec Foster Wheeler)
2020 Winston Park Drive,
Suite 700
Oakville, ON L6H 2X7
York Excavating &
Grading Limited
125 Villarboit Cres.
Vaughan, ON L4K 4K2
www.yorkexcavating.ca
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HEALTH & SAFETY

WSIB

HEALTH AND SAFETY
EXCELLENCE PROGRAM
Earlier this year, the Workplace Safety
and Insurance Board (WSIB) launched
their new Health and Safety Excellence
program, which is designed to provide
a clear roadmap to help Ontario
businesses of all sizes improve their
workplace health and safety. The
program helps businesses who are
looking to develop their health and
safety processes, as well as those looking
to optimize systems already in place.

The program consists of 36 topics
(foundations, intermediate, advanced)
and each focuses on eliminating or
controlling a hazard. It includes the
detail, standards, equipment and
procedures required to complete the
topic and improve a particular area of
health and safety. The program delivers
the flexibility for a business to proceed
through the program at its own pace, and
provides potential financial incentives,
after completing a group of topics.
Foundations topics include: first aid,
health and safety responsibilities and
control of hazards to help companies
build their health and safety program.

Intermediate topics include: emergency
prevention and preparedness, return
to work roles and responsibilities and
corrective action to help companies build
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and customize their health and safety program
or management system.

Advanced topics include: change management
and procurement, continuous improvement
planning and external audits to help companies
integrate and optimize their health and safety
management systems.
The program is intended to help boost
health and safety outcomes and safety culture.
Success in the program can earn businesses
rebates on their WSIB premiums, as well as
non-financial recognition.

Businesses can get started with the Health and
Safety Excellence program in four easy steps:
1. Businesses select a WSIB-approved provider
to work with, complete an assessment to
help determine where they should start in
their health and safety journey and develop
an action plan to work on health and safety
topics of their choice.
2. Businesses learn how to complete topics
with the help of a WSIB-approved provider.
3. Businesses submit evidence of their topic
completion for review by a WSIB validator.
4. Businesses may receive a rebate on their
WSIB premiums and recognition for
investing in a healthier and safer workplace,
such as digital achievement badges.
The occupational health and safety hazards
present in the construction sector encourage
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all of us in the industry to consider preventive
measures, strategies and resources to help
organizations to control hazards and protect
personnel. The announcement of the new
Health and Safety Excellence program is
timely and intended to help organizations
meet their safety goals. Benefits of the
program include:
• Support and guidance from a WSIBapproved provider
• Reduced risk of hazards and a better
health and safety culture in the workplace
• Rebates on premiums and money saved
by improving safety experience
• Recognition to show employees, customers,
and investors a company’s commitment to
health and safety
• Opportunities to network and share best
practices with other like-minded businesses

Contractors are well versed in the importance
of health and safety to safeguard their
employees and the business. The WSIB
Health and Safety Excellence program
provides a roadmap for organizations
looking to incorporate best practices
into their health and safety programs
and management systems.
For more information on the new
Health and Safety Excellence program,
visit wsib.ca/healthandsafety.

BRINGING A WHOLE NEW MEANING TO HARD-WORKING WOMEN.
The construction industry needs more women in leadership – and the industry deserves it.
People like the women above bring intelligence, ability, and work ethic to the workplace.
The Ontario Association of Demolition Contractors is an advocate for Women in Construction,
and we look forward to continuing to celebrate, hire, and train women in this field.

pictured above:
Standing Left – Tracy Nelson, Team Manager – Triple M Demolition Inc.
Standing Centre – Margaret Taylor, Executive Director – Ontario
Association of Demolition Contractors
Standing Right – Ashley Woodhams – Executive Assistant –
JMX Contracting Inc.
Sitting Right – Francesca Palleschi, President –
Curmann Contracting Ltd.
Sitting Left – Robin Priestly, Executive Vice
President – Priestly Demolition Inc.

WE’RE HERE TO CATCH YOU
BEFORE YOU FALL.
CCP is recognized as an industry leader in construction labour
relations, occupational health and safety and workplace safety
and insurance matters. CCP provides strategic advice and
representation to a wide range of construction employers,
including industry associations, owners, general contractors and
specialty subcontractors.

Contact CCP to see why construction employers put their trust in
us to deliver in all areas of Labour and Employment Law.
Construction Labour Relations • Construction Health and Safety • Workplace
Safety & Insurance • Wrongful Dismissal Litigation • Employment Standards •
Labour Board Proceedings • Human Rights • Collective Bargaining Negotiations
• Employment Contracts • Workplace Investigations

24 Queen Street East, Suite 500, Brampton ON L6V 1A3
T: 905 874 9343 F: 905 874 1384 TF: 1 877 874 9343
10 Elm Street, Suite 603, Sudbury ON P3C 5N3
T: 705 805 0174 TF: 1 877 874 9343
92 Commerce Park Drive, Unit 9, 2nd Floor, Barrie ON L4N 8W8
T: 705 719 2107 F: 705 719 1434 TF: 1 877 874 9343
www.ccpartners.ca

